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In the name of God the Merciful and Compassionate

Labour Act 1997

According to the Constitution Decree No. 3- 1995 Mational Council has passed and the Presideheof
Republic has ratified the following Act: -

Part I: Preliminary Provisions

1. Title
This Act may be cited as “ Labour Act 1997 andililake effect as from the date of its signature.

2. Repeal and saving

(1) The following Acts shall be repealed :

(a) The Manpower Act 1974.

(b) The Industrial Relations Act 1976.

(C) The Industrial Safety Act 1976.

(d) The Individual Labour Relations Act 1981.

(2) Provided that all rules and regulations madeghnder shall be deemed valid as if incurred atenander
the provisions of this Act until they are repeatecamended under this Act.

3. Exemption

The following categories of persons shall be exeahfitom the applications of this Act: -
(a) The Members of the Judiciary;

(b) The Counsels of the Ministry of Justice;

(c) Persons of Disciplinary Forces ;

(d) Persons of National Security Organ;

(e) Persons employed in the federal and states goeaitsrand public corporations whose conditions of
employment are governed by special laws save tee ooncerning the industrial relation and indaksafety ;

() Domestic servants according to the definition sfetin the Domestic Servants Act 1955;

(9) Agricultural worker, other than persons employethie operations, repair or maintenance of mechani
appliances and devices, and other than personogetpin factories, ginneries, dairies and similar
establishments in which agricultural products amepssed or adopted for marketing and other thesops
employed in the administration of agricultural untdkings or doing clerical accounts work, storesdens,
and poultry;

(h) members of the employer’s family residing with famd wholly dependent upon him;

(i) casual workers;

() Any class of persons, the Ministry Council may deelby an order that they are exempted totally or
partially from the provisions of this Act.

4. Interpretation
In this Act, unless the context otherwise requires:
“Wage " means the aggregate of the basic pay, and all cehmieration payable to the worker by an employer

and includes the value of any food, fuel or resigeand any over time, payments or other remuner&ioany
work done, and any other bonus; provided thatatlstot include any ex-gratia payments, or giftrawvelling



allowance or privilege or any subscription paidemyployer for the work to any social insurance progich as
provident fund, or pension, or life insurance, pedal expenses paid by the employer to the worker.

“ Members of the family”"means husband or wife, father, mother, grandfatirandmother, son, daughter,
granddaughter, grandson, brother, sister, halHerphalf-sister, stepfather, stepmother, stepeoa,
stepdaughter.

“Dependent family ” means those members of the family of the worker areowholly or partly dependent
upon his earning.

“ Licensing " means obtaining license in the prescribed fornefecting a new factory or an extension to an
existing one or carrying out other industrial opiergs and it includes also obtaining a licensenfaking
alterations relating to the arrangement, erectioorganisation of machinery.

“ Accident” means any injury or occupational disease set osthedule No. (6) hereto, which occurs to the
worker in the course of employment or being caubetkby; and disables him from performing his wankl
also means any fire, explosion or collapse whiducsin the factory.

“ Serious Accident’means any accident causing death or 50 percenbi@ disability, or causing injury to more
than one worker, and also fire, explosion or caéathat causes damage in the means of productiplaces of
work.

“Infant” means any person under 16 years of age.

“ Continuous service”means continuous service with same employer sggitirm the date of employment and
includes the period of training and the probatigrmariod specified in section 29 (4).

“Worker ” means any person male or female not less thandré géd who performs work in return for wages
of whatever type in service and subject to the mament or supervision of the employer, whethecbigract

of service is written or oral, expressed or imploedor the purpose of training or probation, orongerforms
manual or semi manual work whether skilled or utedkiin consideration of wage of whatever kind.

“ Production Worker“ means the worker whose wage is based on the arabdatly work or piecework.

“ Casual Worker” means any person who performs temporary work actofy for a period not exceeding
fifteen days and of a nature, which is not includétthin the activity performed in the factory.

“ Contract of service’means any contract whether written or oral, exess implied, where under any person
is employed under the supervision and control céraployer for a wage of any kind but shall not it
contracts of apprenticeship and under the appesttip and Vocational Training Act, 1974

“ Competent authority”means the Minister or Wali whatever so requires

“ Employer” means any person who employs by contact of seoriegperson or more for a wage of any kind.

“Medical Practitioner ” means a medical practitioner registered under tadid&l Council Act 1992.
“ Commission "means the Federal Commission for manpower establishder section 5(1) of this Act.

“Sub-Commission "means the Sub-Commission for manpower establishédrisection 5(2) of this Act.
“Substance”includes any solid, liquid, gas or any other comybu
“ The Council* means the Council of Labour Relations establighesection 70 (1)

“Labour Office ” means any office established by the competenbaitids for the enforcement of the functions
of this Act

“ Employer " in the case of

(a) The private and mixed sector it means: every natiparson or body corporate who employs one or more
employees under contract of service and it includes



First: The heirs and successors and assigneesavhployer as the case may be.
Second: The owner of any establishment or the pligon or any person authorised by him

(b) The Federal Government and the federal governmiganothe Minister of Finance or any person
authorised by him.
(C) The public sector companies; the chairperson ompangon authorised by him.

“ Basic Salary” means the salary plus the cost of living allowagxduding other allowances.

“ Project” means any project under the management of anymesé@rein one or more workers are employed
in return for wage of whatever type in the fedemastates governments, public, private, corporatiomixed
sector.

“Factory " means any industrial establishment or corporaiioscheme under the management of a natural or
corporate person, wherein one or more workersmapayed in return for wages of whatever type arudlides
all the industrial operations set out in schedute (2) hereto, and any places, whether in openespaotherwise
where any of following are carried out, directlyiodirectly, for trade purpose or for gain: -

(a) manufacturing any substance wholly or partially;

(b) changing, repairing, ornamenting, finishing, cleani washing, preparing, any substance for thealee
demolition thereof;

(C) printing by a printing press, lithography, photagur, bookbinding,

(d) or any other similar process;

(e) Generation of electricity, transforming its currentits distribution or use in factories and elietr
schemes.

“Dependant$ means those members of the family of an employ®r ave no work, profession or income by
which they earn a living and his relatives or tekatives of his wife, who depend wholly on him toeir

livelihood
“ Industrial Safety Inspectdr means the official appointed under section 87tbere

“ Civil Servants” means any civil servant who occupies a positiorogein the first section of the public budget
of the state

“Trade dispute”means any dispute between employers and empldyewgen employees and employees,
between employers and employers respecting theogmght or non- employment or the terms and
circumstances of employment of any person.

“Trade Union” means any trade union formed under the EmployesgeTtnion Act 1992

“Minister ” means the Central Minister of Manpower;

“Intimidate ” means to cause in the mind of the employee ora@yaph reasonable apprehension of injury to
him or any member of his family or to any of higpdadants or of violence or damage to any employer o

employee or to his property.
PART Il: THE MANPOWER

5. The Commission and its constitution

(1) The Minister may, by an order made by him, titut® a commission to be cited as the Federal
Commission for manpower, consisting of a presidgpeécialised members representing the state’s
organs concerned, workers and employers.

(2) The Commission provided in section (1) may titute subcommittees for it in the states
(3) The Federal Commissions and its subcommitte#isel states are subject to the supervision of the

Minister



6. Function of the Commission

(1) The Commission shall have the following funnso-

(a) Co-ordination of the activities of the executivgams concerned with manpower in accordance with
the prescribed general policy

(b) Compiling and maintaining up to date statistics ambimission of all information and
recommendations, as it thinks fit, to the ministho submits them to the Minster’s Council

(C) Supervising over the prescribed manpower prograrsséh manner as may be compatible with the
development plans

(d) Performing any other functions in the field of thanpower, which the minister entrusts to it within
the general policy, prescribed by Minister’'s Colinci

(2) The Commission may authorise any of its fumito the subcommittees in the states

7. Financial resources

Funds shall annually be appropriated for the aativiof the commission and its sub committees from
specific percentage of the development budget rewmed by the National Council for planning to
enable the Commission to perform its functions

PART Ill ORGANISATION OF EMPLOYMENT
8. Establishment of employment exchanges

(1) The minister may establish employment exchamgkdetermine the areas or groups for the ser¥ice o
which such exchanges are concerned

(2) The employment exchange is subject to the sigien of the competent authority.

(3) Every unemployed person willing and able to kvor every workman desirous of changing his work ,
may apply for the registration of his name for spapose at the employment exchange concerned,
presenting all the necessary particulars and doctgme proof thereof

(4) The employment exchange may require any pesdtng to work or change his work to pass a
vocation test which it thinks appropriate for prayihis skills or to produce any necessary documents
including the personal identity card in the plaitehich The Identity Cards Act,1981 applies

(5) The employment exchange shall register evepjicgiion presented to it which satisfied the
conditions and shall give the applicant a certibdaee of charge within a maximum period of twysla
from the time of presenting the application; pr@ddhat the validity of such certificate shall eateed
one year

(6) No person shall register his name at one timaadre than one employment exchange or furniske fals
particulars at the time of registration

9. Private employment exchange and employment exahge agencies

(1) The Minister may in the cases of extreme nétyeabich so require and accordance to the rules an
conditions determined by him permit any personstalgish private employment or carry on employment
business; provided that the exchange shall nogehany commission or obtain any fees from the
workman in consideration for getting him employed

(2) Subject to section (1) no person or body steaity on an employment business

10. Prohibition of employing unregistered persons

Without prejudice to the provisions of this Act, pmject shall employ any person falling within the
jurisdiction of any of the employment exchangessslhe has obtained a certificate of registration i
accordance with the provision of section 8(4)



11. Furnishing particulars

Every project shall furnish the competent autlyasitthe commission of the employment exchange
concerned with any particulars required within tmeeks from the date of request

12. Nomination of employment

(1) Subject to the provisions of the Public Sezvdct 1994 and the regulations made thereunder: -

(a) No notice for any post for the purpose of employnséall be issued by any means of publication or
publicity except after obtaining a written permissfrom the competent employment exchange; aneé ther
shall be mentioned in the notice the serial nunatbéine permission issued by the employment exchange

(b) Every project which employs ten persons or mogkdasires to employ any of the persons to whom
this Act applies and who falls within the jurisdast of any employment exchange shall apply to the
competent employment exchange for nominating aopeis persons who possess the required
qualifications for the post; and the appointmeridhe made from those nominated by the employment
exchange; provided that the provision of this sedtisn shall not apply to the employment of the
following categories:-

(iYemployment of persons for casual work the penfance of which does not take more than three
months or any period determine by the Minster;

(i)employment by the employer of the members sffamily or his dependants;

(iiprincipal posts the holders of which are catesied as authorised representatives of the empémger
the determination thereof shall be made by a datisif the Minister;

(iviemployment by an administrative body concernéti the welfare of ex-convicts

(2) The Minster may make a decision to increaseduce the number referred to in sub-section (1)
hereof or order the exemption of any categoriesarkman from the provision thereof

3) Any project may publish a notice for any postler sub-section (I) in accordance with the
condition of the post submitted to the employmechange; and if the employment exchange notifies th
project, to which the provision of sub-section §2}his section apply, that there is no person agthose
registered therein who possesses the requirediqattin or the employment exchange has failed to
submit a suitable nominee within two weeks fromdhate of the receipt of the application, in sucbeca
the project shall notify the competent employmewhange with the name and the qualification of the
person who has been chosen for the post withinek wem the date of his employment

13. Notification of the employment exchange of apjir@ment

Every project appointing a person registered atraployment exchange shall return the certificate of
registration of such person to the exchange adimrrding the required particulars thereon withpesod
of two weeks from the date of appointment.

14. Employment of Sudanese abroad

Every Sudanese willing to work abroad shall obtajpermit therefor from the Commission according to
the Regulation made under this act without prejidicany other condition, or procedure, which sl
required to be satisfied under any other acts

15. Inspection and investigation

(1) For the implementation of the provisions oftAit, the officials authorized by the Commissidmow
shall carry cards evidencing their authorizatioalldiave power to visit projects at any time torgar
out the functions of inspection or investigatiore@amining documents or cards relating to the
workmen and to require the necessary particulara the employers or persons acting on their behalf
or to summon them if they decide it is necessarg,the employers or their agents or person shall
facilitate the work of such officials and shallfiish them with the honest and correct information i



relation to their work. The competent authoritiralbgive effective assistance to such officials in
carrying out their functions if the situation squires

(2) The Minster shall issue the orders necedsarpne regulation of methods and procedure of
inspection and the cards of the officials carryinog inspection

16. Training of workers

The employer may perform training to his workenslé&arning or training a designated trade within a
specific period of time according to the requireteeand needs of the work

17. Training Contract

The training shall be made in a writing contraleg obligation of the two parties in the period &mel
stages of training shall be prescribed, provided the wage during the period of training shall inetess
than minimum standard wage according to the Minin8tandard Wage Act 1974.

18. Termination of training contract

The employer may terminate the training contracémvhas proof of the incapacity and preparedness of
the worker for training in a designated trade orkiv@ in satisfying manner

PART IV. EMPLOYMENT OF WOMEN AND JUVENILES

19. Requirements of employment of women

No women shall be employed in works which are @amgs, demanding great bodily effort or prejudicial
to health such as carrying heavy weights and worledunder the ground or under water and also work
which would expose them to poisonous substancés, @oheat exceeding the reasonable limits women
can withstand.

20. Hours of work of women

(1) No women shall be allowed to work between I6.@and 6 a.m. with the exception of employment of
women in administrative, professional, technicatkvar social or health services work.
(2)Notwithstanding the provision of subsectiont{iy competent authority in consultation with the
Commission may allow under the conditions prescribgit, .any class of women to work at night in
response to the requirements of public interest.

(3) The dalily total rest intervals for women shadt be less than one hour with pay and the intestzall
be regulated so that the interval of rest extend$dlf an hour or more; provided that the workjregiod
shall not extend for five consecutive hours witheuch interval

21. Requirements for employment of infants

(1) No infants shall be employed in any of thedaling works:-

(a) Carrying heavy weights;

(b) Steam boilers and pressure receptacles;

(c) Blast furnaces and founders;

(d) Works done under the ground, or under watermaineés or quarries work;

(e) Works in the composition of which lead andcissnpounds enter;

() Works in which workers are exposed to poisonoumjurious materials whether organic or inorgani
such as lead, mercury, cyanide, calcium, petrol its compounds;

(g) Radiation works and ionising radiation,

(h) Maintenance of machinery and the belts thereof
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(2)  Subject to the sub-section (1) hereinbefangediles shall not generally be employed in danggro
industries and works injurious to health or thagkeich require physical effort or in works and jolich
are injurious to their morals. The Minister magsify certain works and jobs as such.

(3) No infants shall be required to work at nightieen 8 p.m. and 6 a.m. and the commissioner may,
where he deems it fit, exempt any infant betwefteeh and sixteen years of age from the applicaifon
the provision of sub-section (1)

(4) Juveniles under twelve years of age shalbeotmployed with the exception of:-

(a) the vocational schools of the State;

(b) training workshops not for the purposes of pyrof

(c) members of the employer’s family who work untier supervision in an enterprise in which no othe
person is employed;

(d) workers under apprenticeship contract;

(5) The Minister or any person authorised by hiaymefuse the employment of juveniles under the age
of 15 years in such industries and enterprisegandy specify by decision.

(6) Subject to subsection (5) a juvenile undeeéih years of age shall not be employed unless$i@h
guardian who resides with him in the place of woflad the contract with the juvenile shall not be
binding on him unless his guardian has approveémigloyment and presented to the employer what
proof of his guardianship over the juvenile, arsldddress.

(7) Juveniles shall not be employed for additidr@irs and shall not be employed in the weekly or
officials holiday or waive their right to annuablee or postpone or break the same.

22. Medical Examination for Juveniles

Full medical examination shall be made for evergpile before his employment and at periodic iraésv
after employment in the manner specified by the @@sioner according to the nature of work. A
medical practitioner shall carry out the approgri@xamination and issue the necessary medical
certificates.

23. Hours of work of the juvenile

The normal working hours for juveniles shall beesetiours during which there shall be an intervadro#
hour for rest with pay, and the juvenile shall hetemployed for more than four consecutive hours
without interval for rest.

24. Fixing the conditions and regulations concernig the juveniles in a conspicuous place

The employer shall fix in a conspicuous place mplace of his work a copy of the regulations
concerning the employment of juveniles providedifothis Act, and a list showing the hours of warld
the periods of rest.

25. Competent authority’s notification

The employer shall notify the Competent authorftamy infant who appears to be an unnaturally vible

delinquent, who attempts to damage materials ohimargy, or is habitually negligent and repeatedly
absent from work without acceptable excuse

26. Termination of the juvenile’s contract of servce

The contract of service of any juvenile shall lienieated if it is proved that he is unfit for work
according to a medical certificate issued undetiae@2 hereof.

27. Establishment and Constitution of the Special @nmittees

The Minister may establish and constitute spe@aimittees for any industry, or specific occupatiamn,
lay down conditions of service for juveniles and $pecification of weights that juveniles of lekart
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fifteen years of age shall be asked to carry, @upush. Such committees shall submit their
recommendations to the Minister to make the apjmtgpdecision thereon.

PART V: CONTRACT OF SERVICE
28. Writing of the Contract

(1) Any contract which exceeds three months in tilomashall be made in writing by the employer. Suc
contracts shall be written in three copies, sigmgthe two parties. Each party shall keep one eomuy
the third copy shall be deposited with the Comroiss.

(2) The contract made under sub-section (1) sledalba deemed beneficial to the employer unless and
until the worker takes cognisance of and sigraitlher by writing his names or putting his thumb
impression or stamp on it. He may call a withesetid the contract over and sign it by writingriasne
or impressing his thumb or stamp thereunder.

(3) In case the worker is not able to read theraghtthe employer shall read the contract in tlesgnce
of the witness selected by the worker; provided $kigh witness is able to write and read.

(4) In the absence of a written contract, the workay prove his entitlements by any kind of evidenc
(5) When a dispute arises between the employenamarker working without contract of service for
solving the dispute, they may be guided by one arensimilar contracts that have been made with a
number of workers, working with the same employgerthe same period, for the same work and in the
same enterprise.

29. Types and Terms of Contracts

(1) The contract of service may either be for ardtef or indefinite period, and it may be for the
performance of a specific work.

(2) The duration of a definite period contract shat exceed two years, and it may be renewed amte
in the same enterprise. Such new period shalbhsidered continuous with the previous serviceiand
case the worker continues in service after thetoluraf the period of renewal, he shall be deensed a
contracting for an indefinite period contract.

(3) Any written contract shall be considered indiééi unless it is clearly stated therein that foisa
definite period or it is for performing a specifiork, or for the substitution of a worker for aneth

(4) The probationary period shall not exceed timeaths with the exception of the training period an
the contract of service is considered an indefioitetract if the period is not specified and the
probationary period has elapsed, without the cohtraing terminated by either party.

30. Contents of the Contracts of Service

The contract of service shall be written in clead anambiguous terms where the rights and obligatio
of the two parties are to be clearly specified.thtfiit prejudice to the generality of the foregoitig
contract of service shall contain the followingtmadars:-

(a)the name of the employer, and the name of ttermise, its place and address:

(b)The full name of the worker, his age, domicélad any other particulars necessary for identificat
and his qualifications;

(c) The nature and kind of work agreed upon todréopmed; the starting date, and the place of work;
(d)The agreed wage and the mode of payment;

(e)Period of notice for the termination of the gant;

(HAny other terms of service to be agreed upon;

(g)Any other particulars under the provisions a$ thct.

31. Terms inconsistent with the provisions of thig.ct
Any term in the contract which is inconsistent witle provisions of this Act shall be void evertif i

proceeded the date of its commencement, unlesstermtis more favourable to the worker who can
claim all his entitlements under this Act.
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32. Work that differs from that agreed upon

The employer shall not ask the worker to do withastconsent work basically different from the work
agreed upon in the contract of service unless sidge® requires for prevention of an accidenteqair
of what arises from that accident, or in the cdderce majeur provided that such request shall be
temporary for a period not exceeding two weeks.

33. Presenting of Contracts

The Commissioner may, if he deems it necessarytha@skmployer to present to him all contracts of
service or of those of the same categories of werkerking with him, for the purpose of perusal and
checking.

34. Receipt for the papers of the worker and his ctficates deposited

The employer shall give the worker a receipt focwoents or certificates deposited with him
PART VI: WAGES, LOANS AND OTHER EMOLUMENTS

35. General provisions about payment of wages

(1) The wages of the worker shall be paid in casl, there may be exempted therefrom what is indlude
into the wages such as providing the worker wittdfdfuel, lodging, transportation or clothing.

(2) The wage may be paid daily, weekly, fortnightly monthly, in the manner agreed upon unless the
Commissioner directs otherwise.

(3) The employer and the production worker coningcto work for an indefinite duration shall agteea
specific wage for the minimum amount of the dailyrkvand according to such wage there shall be
calculated the entitlements of the worker othenttie gratuities, and for the purposes of thisisedhe
wage of the production worker shall be calculatea @te equivalent to that received by any other
labourer carrying on a similar work and the wagalldte paid to him after certain periods of timelen
sub-section (2).

(4) Notwithstanding any agreement between the eyapland the production worker on the changes of
the system of employment by transferring the wofkamn the monthly to the daily, the weekly or the
fortnightly pay, or to the wage based on produgttbe worker shall continue to be entitled to @jhts
which he gained during the period in which he wdrke the basis of the monthly pay.

(5) Subject to sub-section (2) the wages of thy adarkers shall be paid daily, unless there is an
agreement between the employer and the worker, gratywill be at the end of the working day in the
place of work and during the working hours.

(6) With the exception of what was provided fosub-section (5) the wages shall be due at the &tieto
week, the fortnight, or the month as the case neagrtal shall be paid in the place of work and dutfireg
working hours. The payment of wage shall not Heyal to after the third day, from the date of
entitlement as agreed upon.

(7) In the case of termination of the contractarivice, all entitlements of the worker shall bedpaithin

a week from the date of termination.

(8) The wages shall be paid to the worker perspnatito any person authorised by him in writing
without any deduction. Unless, when such deduds@ygreed upon in writing by the parties or such
deduction is made under the provisions of this@dany other Act. In the case of making any dadugt
the employer shall give the worker a statementiohgleduction if the worker so requests.

36. Deductions for Absence

(1) The worker shall not be entitled to his wagetfe period of his absence from work, except sesa
specified under this Act or where the employer eotsto pay during absence from work.

(2) The worker who completes three months in cawtirs service is entitled to a wage during his atxsen
from work for any of the following reasons: -

(a)The unavailability of the ordinary means of sportation;
(b)Occurrence of catastrophes or events that ptéwemfrom attending to the work;
(c)Summons by the Court, or any other public authauthorised by law so to do;
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(d)Death of husband, or wife, or any of the somany of the parents, or any of the brothers desss
(e)Any other reason accepted by the employer.

37. Loans
(1) The employer may grant loans to the workervipied that: -

(a)Such loans shall be without interest but theleygp may charge a reduced percentage to meet
expenses concerning such loans;
(b)The periodical deduction for the settlementhaf bban shall not exceed 15% of the basic salary.

(2) Subject to paragraph (b) of sub-section (1beker shall pay the instalments of the loan grdrib
him at the termination of the contract of servibepugh the manner specified in the contract ofdlaa

or by any other legal means.

(3) Courts shall not accept any claims raised bgraployer against any worker concerning any loan
unless such loan was granted to him under a witibeitract.

(4) Loans for workers shall be without interest

38. Travelling Allowance

. Any worker asked by the employer to do work algghe area of his work or outside the stationi®f h
work the employer shall bear the expenses of tahgyh the worker to and from.

When the worker spends a whole night outside theegpbf his work for the purpose of his duty, the
employer shall pay him travelling allowance at thte specified in the conditions of his servickthére

is no agreement thereto, the employer shall paygagsonable expenses which the worker spends every
night provided that in all cases what the emplggars for one night shall not be less than the vedige
three days.

For the purpose of this section the transfer ofatbeker for a period of six months or less shall be
considered as travelling on duty.

39. Expenses of Transportation

(1) The employer shall transport the worker or ffeyexpenses of transportation to the area wheveahe
initially employed within seven days from the dafehe termination of the contract of service.

(2) If the employer, during the commencement oftiamt of service, transported the worker from the
place of his work to another place, he shall payetkpenses of transporting the worker, membergsof h
family who totally depend upon his earnings andrtlhiggage to that place according to the presdribe
rates of transportation.

(3) In the case of the worker’s death, the emplspail transport the wife or wives and childrerthaf
deceased worker who depend wholly upon his eatoigether with their luggage to their original plasfe
residence if they so request.

(4) A certificate from the competent authority $ipeibve the legal bail of the members of the family
the worker

40. Statement of entitlements

The employer shall, at the termination of the cacttof service, give the worker a detailed statéroén
his entitlements.

41 Violability of reconciliation, discharge or waiwer

Unless it is otherwise provided in this Act, evapguittal or reconciliation or waiver concerning
prescribed entitlements hereof shall be deemed void
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PART VII: WORKING HOURS AND LEAVES
42. Normal working hours

(1) The normal working hours shall be forty eightirs per week, or eight hours per day providedahat
interval of not less than half an hour with paylsba allowed during the working hours either faking a
meal or for rest.

(2) The competent authority may by an order madg fger consultation with the Council, amend the
weekly or the daily working hours or the intervafgest for some periods of the year or for some
categories of workers according to the nature amd &f work.

(3) The daily working hours shall be reduced by baar with pay, during the month of Ramadan in
relation to the fasting workers and to wet nursgdvio years from the date of the birth provideat thuch
an hour shall be payable by the employer

43. Overtime work

(1) With the exception of the cases where the compeigthority otherwise decides and subject to the
provisions of section 21(7), the employer, in pirggemergency may ask the worker to do over-time
work for a period not exceeding four hours and pkaecases of imminent emergency the overtime work
shall be an agreement of the two parties; provitiatl
(2) Its period shall not exceed four hours per aay twelve hours per week. In all cases, the awerti
work shall be optional for women within the periggecified in sub-section (1).

(3)The overtime work wages shall be paid on the dapayment of the normal wage as follows:

(a)In cases of normal working days, the hour isulated to be equal to one and half-hour;

(b)In cases of official holidays and weekly holidathe hour is calculated to be equal to two hours
(4) The overtime wage shall be calculated on thschsalary.

44. Annual leaves

(1) The annual leave is a right for the worker ahdll be due according to sub-section (2) after the
completion of one year of continuous service wid émployer, provided that it shall be with fullynd
its time shall be tabled during the year accordinthe needs of work and shall include the official
holidays and vacations.

(2) The annual leave shall be calculated as follows

(a) If the worker completed from one year up t@#years of continuous service, he shall be emtitie
an annual leave equal to twenty days;

(b) If the worker completed eight years and less tlifteen years of continuous service he shall be
entitled to an annual leave of twenty-five days;

(c) If the worker completed fifteen years or mofeantinuous service he shall be entitled to aruahn
leave equal to thirty days.

(3) Subject to the provisions of sub-sections (1 &), in case of the termination of the contfct
service for any reason or in the case of resignatfee worker shall be entitled to a wage for fadl tays
of the annual leave or the proportionate part efgriod he spent and had not been granted leave
therefor.

(4) The worker, with the consent of the employeaymostpone his annual leave for a year, or he may
divide it between the year in which it was due #relfollowing year and such leave shall not be
postponed (all or any part thereof) for more thae pear, and the worker shall be entitled to himuah
leave plus the postponed leave in the following yea

45.Travelling leave and official occasions and halays

(1) The worker shall be entitled to a travellingue with full pay for travelling to and from betwehis
place of work and his original home once per year.

(2) The travelling leave shall be calculated adegy to the time shown by the Sudan Railways trains
the River transport Corporation steamers, or byraagns available for land transportation to thgioail
home of the worker; provided that in all casespgéigod shall not exceed ten days.
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(3) During the official occasions and holidays wearker shall be entitled to a leave with full pafter the
completion of three months of continuous service.

46.Maternity leave

(1) A women worker after the completion of one y&aervice from the date of her appointment and for
any subsequent year of service shall be entitleddelivery leave on full pay calculated as follows

(a) Four weeks before delivery and four weeks af&divery provided that the probable date of deidive
and the actual date on which delivery takes plaedl be certified by the Medical Practitioner;

(b) A permission may be given optionally for thengaperiod of leave as provided in paragraph (&gto
two weeks before delivery and six weeks after eejiy

(c) If the women worker absents herself after iagletion of the period mentioned in paragraphs (a)
and (b) above due to illness resulting from preggan delivery which makes her unable to resumekwor
with a certification of the medical practitionem,Such case she is considered to be on a sick leave

(2) Without prejudice to the provisions of paradrajfa) and (b) of section 34 (1) and the provismins
section 50, the women worker shall not be dismiskethg the period of pregnancy or during the daijv
leave.

47. Sick leave

(1) Subject to the provisions of the Work Injurl@smpensation Act. 1981, if the worker completed a
period of not less than three months of continusmrsice and he is unable to come to the placeodk w
because of a certified illness the reason of widaiot due to his misconduct or negligence, he sleal
entitled to a wage for all the days of his absahezto such iliness and the wage shall be calaliate
every subsequent twelve months he spends in the&aons service as follows:

(a) Three months with full pay;

(b) Three months with half pay;

(c) Three months with quarter pay.

(2) The worker shall not be on a sick leave witthueed pay unless he has exhausted his normal leave.
3) If the illness continue for a period of moham stated above, the worker shall be on a siclelea
without pay until he is sent during a reasonabhéogeto the medical commission to decide promptty h
fitness for work

48. Mourning leave

A women worker whose husband has died shall ba&teglaa mourning leave with a full salary starting
from the date of death of the husband and the gefideave shall be as follows:-

(a) Four months and ten days where a women woskeoti pregnant

(b) if she is pregnant, the mourning leave consntileher delivery, in this case, permission maydgiven
for maternity leave for eight weeks starting frdme tlate of delivery

49. Pilgrimage leave

The worker who spend three years of continuouderhe shall be entitled to a leave on full satamce
during the period of his service, and the workeldiarnish the employer with the documents which
proved his intention to perform this religious task

PART VIII: TERMINATION AND EXPIRY OF THE CONTRACT O F SERVICES:

50. Termination of Contract of Service by Notice

(1) The contract of services shall terminate byaeotor any of the following reasons:
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(a) In case of disability of the worker to perfonis work, or if he is so ill that he ceases to wevien if
after the completion of his annual sick leave wheguch leave be with or without pay; provided that
illness of the worker be proved by the Medical Cagsion;

(b)The completion of the work contracted for, opie of the period of the contract;

(c)The total destruction of the establishment;

(d)Attaining the age of sixty years, unless the padties agree otherwise; provided that such pesiadi
be considered continuous service;

(e)The dismissal of the worker, or his desertiothefwork during the probationary period,;
(HAgreement of the two parties in writing to temate the contract of service.

(g) Dissolution or liquidation of the establishm@nbvided that is proven by official certificat®fn the
competent authority

(h)Resignation of the worker

(i)Death of the worker

(2) Except in cases where the contract of serviogiges for a longer period of notice the contiaict
service shall terminate for the reason mentionesiisection (1) by a written notice by either paaind
the period of notice shall be as follows:-

(a)One month, where the worker works on the basassmonthly wage;

(b)Two weeks, where the worker is appointed orbss of a fortnightly wage, and has completed less
than five years of continuous service;

(c) One week, where the worker is appointed oneklyavage and has completed less than two years of
continuous service and two weeks if he has comgblete years and less than five years of continuous
service;

(d)Where the worker is appointed on the basisadily wage the period of notice shall be as follows
Firstly, if he has not completed three months aittwious service, at the end of any working day il
not essential that the notice be in writing;

Secondly, One week, if the worker completed betwiaege months and two years of continuous service;
Thirdly, Two weeks, if the worker completed betwé@n and five years of continuous service;

(e)One month if the worker is appointed on a daikyekly or a fortnightly wage, and has completetl no
less than five years of continuous service;

(HSix months, directly before expiration of thent@ct by reason of reaching the age of pension.

(3) If either party did not notify the other of tegpire of the contract of service and under sabtign

(2) the injured party shall be paid a compensatiguivalent to the wage of the period of notice.

(4) The worker may after the completion of haltioé period of notice, leave the work for startiriges
work; provided that he is paid a full wage for teenaining period of notice.

(5)If the worker at the expiry of the contract efdce is entitled to his annual leave, the pedbduch
shall not be calculated in the period of notice.

(6)For the purpose of pension the age shall begatdy any of the following means and accordinghéo t
following requirements:-

(a)The admission of the age recorded by the eraplioythe document of the social security or pemsio
or life insurance signed by the worker;

(b)The original certificate of birth;

(c)Certificate of birth by assessment from the roaldcommission.

51. Termination of the Contract of Service in the ase of repeated contraventions

(). In the case of repeated contravention, iftbeker is notified of dismissal where all or theximum
penalties prescribed were exhausted, the employieicase of any succeeding breach, may terntimate
indefinite contract of service by notice, the dimatof which shall be fixed according to the préems of
sub-section (2) of section 50: provided that th@leyer shall give the worker a letter showing the
reasons of the termination of the contract of servand shall pay him all his entitlements.

(2). The natification shall be automatically lapsethe worker has received a final notificatiordamas

not committed any contravention within the yearjchitfollows the date of notification.

52. Appeals
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(). Any of the two parties may appeal to the Cossioiner against the order of termination of the
contract of service under sections 50 or 51 witghperiod of two weeks starting from the date of
notification.

(2). The competent authority shall make his denisithin a period of two weeks starting from theeda
of receiving the application of appeal.

(3). If the competent authority approves the teation of the contract the employer shall pay to the
worker all his entitlements. If the Commissiong&t dot approve the termination he shall order #tam
of worker to his work; provided that all his ergithents for the period of suspension shall be wakdnh.
In case that the employer objects to carrying batdecision made by the competent authority, the
employer shall give the worker all his legal eetitlents including his wage during the period of
suspension, plus a compensation equalling to sixtinsgay.

53. Termination of the Contract of Service withoutotification to the worker

The employer may terminate the contract of serwitout notice in the following cases:

(a) If the worker assumes the personality of armpibreif he presents for the purpose of work forged
papers;

(b) If the worker made a mistake resulting in gnesgligence that caused heavy financial loss to the
employer;

(c) If the worker in spite of being notified in wirig does not comply with any instructions madetfar
safety of the workers and of the undertaking; pitedithat such instructions be in writing and fixed
conspicuous place;

(d) If the worker deliberately omits to carry oug bbligations under the contract of service;

(e) If the worker discloses any industrial or comeied secrets which come to his knowledge in the
course of his duties, save what the law permits;

(f) If the worker is convicted of an offence condag honour or morality or conduct or if he comniits
the place of work an act inconsistent with morality

(g) If the worker commits an assault on his empl@rethe responsible manager which is punishable by
law or if in the course of or during his work contsrnany grievous assault to any of his superioengr
other worker;

(h) If the worker is found in an obvious state afitkenness or was under the influence of an ingdixig
drug; provided that the medical practitioner soidies.

54. Termination of the Contract of Service withoutnotification to the employer

The worker may terminate the contract of servidhauit giving notice to the employer in the followin
cases: -

(a) If the employer or the person on his behalbtbe the worker in relation to the contract of s=ry
(b) If the employer has not satisfied his obligatidowards the worker in accordance with the piomis
of this Act or the terms of the contract of seryice

(c) If the employer or the person acting on hisdlietommits an assault punishable by law on the
worker;

(d) If there is a serious danger threatening thetywaf the worker or affecting his health, prowidiat
the employer knows the danger and does not takenéi@sures and procedure necessary to prevent it.

55.Referring of disputes to the Competent Authority

(1) In all cases specified in sections 53 and Iad contract of service shall not be terminated fgefo
referring the dispute to the competent authoritglitain his approval. The Commissioner shall ntake
appropriate investigation concerning that caseases, and he shall make his decision thereon wathin
maximum period of two weeks starting from the dateeferring the dispute to him.

(2) In case of proof of any of the cases specifiesection 53, the employer may suspend the warkgr
the competent authority makes its decision.

(3) When the employer terminates the contract ofice before referring the dispute to the competent
authority or before the competent authority makel#cision, the following steps shall take place:-

(a) The worker shall be returned to his work togethith payment of full wage for the period during
which he was suspended; or
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(b) Payment of all entitlements of the worker irtthg his wage for the period of suspension plus the
payment of compensation equal to six months wages.

(4) If the worker leaves the work before referrthg dispute to the competent authority or befoee th
competent authority makes its decision; no wage Iz paid to him for the days during which he tb&
work.

(5) If the competent authority is not convincedhitite reasons of termination of the contract ofiser
under section 53, the competent authority shalleitskdecision that the contract of service isdotitiue
in force, and the worker shall start his work ahdlisbe paid all his entitlements for the periodidg
which he was suspended. If the decision is thaitettion of the contract of service under secti@ntbe
employer may terminate the contract of servicesrall pay the worker not less than three quartetiseo
gratuity entitled to in addition to his other eletihents, except his wage for the period of notice.

56. Reduction of the number of workers for economiand technological reasons

(1) The employer may apply to the competent authd@oi the reduction of the number of workers or to
shut down the place of work for economic or tecbgaal reasons.

(2) The competent authority shall submit the agian to the competent commission to consider it

(3) The competent authority shall make its decisinrsuch application within a period of three weeks
from the date of receiving the same in the lighthef recommendation of the commission mentioned in
subsection (6)

(4) If the Governor (Wali) approves it, the empmoynay make the reduction according to the Govénor
decision. The employer has the right to make dldeiction according to what was specified in his
application if he did not receive the directiorrefluction from the Governor after the expiry ofrfou
weeks from the date of receiving the applicationti®yGovernor; provided that no harm shall ensubdo
reduced workers in relation to their rights.

(5) If the employer reduced the number of workeithout regard to the procedure specified in this
section or if that reduction was made in contréieenof the Commissioner’s decision, or before his
decision or before presenting his application ftlewing steps shall take place:-

(&) The worker shall be returned to his work togethith payment of full wage for the period during
which he was suspended; or

(b) Payment of all entittements of the worker irttthg his wage for the period of suspension plus the
payment of compensation equal to six months wages.

(6). The competent authority shall constitute éhtemmissions, the concerned state’s organs are
represented by the numbers which are prescribaetiss the employers and employees organisations i
equal manner to consider and direct the applicatimmcerning reduction of the number of workers or
shutting down the place of work according to thit And the regulations made hereunder.

57. Termination of the Contract of Service with noice by the worker

The worker, in cases other than those specifiesgdtion 53 may terminate the contract of service by
notice according to the provision of sub-sectionai@d (3) of section 50.

58. Termination of Service when the worker is on gurney or voyage connected with his
employer’s business

If the worker is engaged in a land or sea jourr@ynected with his employer’s business and the dearfo
service contract expires or that the worker ndatiftee employer of the termination of the contrdct o
service for the purpose of completing such jourtieg,employer may extend the period of service for
another period not exceeding one month, startimigp the date of the expiry of the contract of sexvitn
such a case the worker shall be entitled to theteuaf the wage in addition to the wage agreeid tbe
contract of service, for any additional period efvice.

59. Certificate of Service
The employer shall give the worker whose serviceengired or terminated a certificate containirgy th

name of the employer, the work he was performing,eriod he spent in his service, and his wage
without mentioning the reasons which lead to thgirgor termination of the contract of service.
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PART IX: AFTER SERVICE BENEFITS
60. Calculation of the gratuity

(1) Subject to the provision of the Social InsueAct 1990 or any other beneficial scheme, the work
who completed a period of not less than three yefacsntinuous service shall be entitled to a grafior
the period of his service to be calculated as fedto-

(a) If he has completed a period of not less thagetyears, and not more than ten years he iseeintit
one month’s basic salary in respect of each yesemwice;

(b) If he has completed more than ten years, hélsd@ntitled to one month and half of the basilesy
and if he has completed more than fifteen yearshlad be entitled to one and three quarters obaths
basic salary in respect of each additional yeaeofice; provided that the gratuity shall not exctwgrty
six months’ basic salary.

(2) The gratuities are calculated on the last merihsic salary

(3) The gratuity of the production worker shalldaéculated on the average of the actual incomenduri
the last three years.

61. Termination of Contract of Service by the worke
The worker who has completed a period of nottleas three years of continuous service, and tetasna
the contract of service under section 57 shalligled to a gratuity calculated as follows:-

(a) If he has not completed five years he shabtéled to the quarter of the gratuity;

(b) If he has completed five years but less thiieeh years he shall be entitled to half the gtgtui

(c) If he has completed fifteen years but less tiaenty years in continuous service, he shallriiled
to the three quarters of the gratuity;

(d) If he has completed twenty years or more h# bhaentitled to the full gratuity.

(5) “Gratuity” in this section means the gratuitytided under the provision of section 60.
62. Gratuity of the Seasonal Worker

(1) Every worker doing each year a seasonal wark foeriod of not less than three months shall be
entitled to a gratuity if the total of the daystbé actual service with the same employer is rest fean
three years.

(2) The gratuity is calculated according to theyBimns of section 60 taking into consideratior tine
season is a complete year.

(3) For the purposes of this section, the monthlgry shall be calculated on the basis of the &ctua
income from the same employer during the last theses divided by thirty-six months.

(4) The provision of this section shall be appliedhe first season after the commencement ofAbis

63. Additional of the period of the previous servie

The employer may, at the request of the worker ishie-appointed, add the previous service of that
worker to his succeeding service and shall be densd continuous service if the worker refunded the
gratuity which he had received at the end of i fervice, or he has agreed with the employer on
manner of refunding the gratuity without satisfyimg obligation to refund the same.

PART VIII: MISCELLANEOUS PROVISIONS

64. Work Regulations and Penalties

(1) Every employer shall make basic regulationsgemnklty regulations to be fixed in a conspicuous
place in the place of work; provided that the bagick regulations shall include at least the hafraork
and its time.

(2) The employer shall deposit the basic work ragioihs with the Commissioner. The penalty
regulations shall not be valid unless the Ministgproves them.
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(3) The Minister may make standard penalties reigula according to the nature of every work for the
employers to be as a guide in drafting their retipia.

(4) The money obtained from fines shall be spetribathe benefit of the workers according to sustmis
and conditions as the Minister may prescribe.

65. Keeping of Workers’ Records

Every employer shall keep a record for each wockettaining particulars about wages, deductions,
annual leave, sick leaves, their dates and nunaretr®ther conditions stipulated in the contractestice
and any other detailed regulations made undedttisprovided that the keeping of such particulrall
be at least for one year after the terminatiorhefdontract of service. The employer shall procargeof
such particulars to the competent authority whenbeeso requests.

66. Validity of Contract of Service with the succesor

If another person replaces the employer who cotgdawith the worker for the reason of selling the
enterprise or transferring it to a company or pErghip or by the reason of transferring the owriprisi
means of inheritance, or gift or will, or by reasaf transferring the power of supervision and
administration, in these cases the worker’s cohtrhservice shall be valid with such other person.

67. Prohibition of enforcing certain contract

The Court shall not enforce any contract under ke worker undertakes to pay the employer whole o
part of any amounts, which the employer has paigoeed to pay in connection with employment ohsuc
worker.

68. Payments payable on the death of the worker

(1) In the event of the death of the worker, hirifg members shall be entitled to the wages, gtiagibr
other payments which the deceased was entitleddertthe provision of this Act at the time of hiath.
(2) The employer shall pay such wages, gratuitiesttter payments to a competent family court

(3) The family court distributes the wages, graggior other payments mentioned in subsectiono(2) t
inheritors of the deceased.

69. Inspection

(1) Forthe achievement of the purposes of this thet competent labour office or any person
authorised by the competent authority may enteingworking hours into any place whenever he has th
reason to believe that there is work in that platehich one worker or more are employed and hg ma
ask the employer or any responsible person onéfialbto give any information for the implementatio
of the provisions of this Act. The employer or thgponsible person or the worker shall give such
information whenever possible.

(2) The competent authority may call the employesiy person acting on his behalf or the workdhat
labour office for the purpose of settling any matte the implementation of the provision of thistA
(3)The competent authority shall not disclose iafgrmation given to him according to the provisioh
this section, except in cases which necessitatdigittosure of such information for the purpose of
performing his obligations.

(4) 1t is prohibited to any person carrying outi@spection according to subsection (1) to carrysoah
inspection if he has an interest or may benefinfeoprivate relation.

70. The National and Federal Labour Relation Coundi

(1) A Council shall be established to be calldwe“National Labour Relations Council” by an orded®
by the competent authority.

(2) A Council shall be established to be calle@"Hederal Labour Relations Council” by an order
made by the competent authority.

(3) The two Councils, in addition to what is prositifor in this Act, shall be responsible for the
following:-

(&) To give advice and consultation in mattersrrefito it by the Minister or the Governor ;
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(b) To help the Minister or the Governor in thenfiing of the general policy for labour relationsd an
the supervision of the implementation of such pglic

(c) To help the Minister in regulating, developiegnsolidating labour relation and improving the
relation between the employer and workers to crizateurable conditions for work and production.

(d) To make studies and submit recommendationisaii¢ld of labour relations, to the Minister oeth
Governor for their decision.

(4) The governor shall submit periodic reportstoa performance of the Labour Relations Councilisn h
state to the Minster in the framing of the generdicy for labour relations

71. Priority of entitlement of the workers

Payments due under the provision of this Act ferworkers and those claiming under them shall have
priority over any other debts after the judiciade

72. Exemption from the Judicial fees

(1) In all stages of litigation, suits raised b thorker or members of his family, or the tradeousi in
respect of disputes connected with the provisidrikis Act shall be exempted from judicial fees.

(2) In the case that the judgement is not in fawaduhe worker the Court may order the worker tg ah
or part of such fees.

73. Lapse of right by prescription

The right of the worker to raise a claim in respefahe acquired entitlement, according to the fmions
of this Act shall lapse:-

(a) in case of claims for gratuity, after the eyf five years from the termination of the contrat
service;

(b) in case of claims for wages or the other emtignts after the expiry of one year from the teatnom
of the contract of service.

74. Conditions of Service and better Benefits

The Act shall not be interpreted in such a waystogrevent the employer from making conditionseno
beneficial to the worker than the conditions of/&sr and benefits prescribed by this Act.

PART X1: INDUSTRIAL SAFETY
75. Application

The provisions of this Chapter shall be appliethtofactories and other industrial operations assein
Schedule No. (1) hereto

76. Registration of factories

(1) Every factory and every industry in any factehall be registered in accordance with the prowusi
of this Act

(2) Every owner of an existing factory shall subtoithe competent authority within one month of the
date of commencement of this Act an applicatiothexform set out in Schedule No. (2) hereto.

(3) The factory shall be granted a registrationtifeate in the form set out in Schedule No. (3jdte.

77. Records of factories

As from the date of coming into force of this Alsetcompetent authority shall keep registers obfées
including all the particulars, which he thinks nesary for every factory.

78. The Licence

22



(1) No factory shall be erected or an extensioa factory is built except after obtaining a licetiserefor
from the competent authority.

(2) The competent authority may close any factorgxdension thereof if the same is being run witheou
licence.

(3) The provisions of sub-section (1) shall applgvery alteration in any existing factory, theegdion
thereof, conversion of any existing premises intactory or the installation or addition of new
machinery.

(4) Any thing which affects a factory internally externally or which results in the addition ofen
activity of the power or the alteration of the $ews$ of the factory shall be deemed to be an ditera

79. Requirements of license

(1) No license for erecting any factory or for gang out any alteration therein shall be issuedepkc
after it is proved to the Commissioner that all tieeessary requirements for erecting and runnieg th
factory have been satisfied.

(2) The Minister shall specify, by an order to hiblshed in the Gazette, the general requiremartitish
shall be satisfied in every factory.

(3) The Commissioner shall specify the special ireguents, which shall be satisfied in every factory

80. Presentation of Applications for License

An application for obtaining a license shall besamted to the competent authority in the form séfro
Schedule No. (4) hereto and shall be accompaniglébgite plans, drawing particulars of the madlyine
to be installed and the positions thereof, the materials to be used, the various building desagsall
papers and documents required by the competeraritytin according with the regulations and deaisio
made under the provisions of this or any other Act.

81. Inspection fees

The applicant shall be notified with the receiphif application and shall be required to pay the
inspection fees prescribed by the regulations.

82. Approval of an application

(1) The applicant shall be notified after inspectid the approval or rejection of his application.

(2) In the case of approval of erecting a factting, applicant shall be notified with the requiremsen
necessary to be complied with the factory and #héog for satisfying them. The applicant shallifyot
the competent authority with this acceptance afidfgimg such requirements. The competent autiorit
shall, on ensuring that the said requirements baea satisfied, issue the required license.

(3) The license holder shall obtain the final apataf the existing buildings from the Commissioner
the buildings being completed.

83. Relinquishment of application
On the expiry of one year from the date at whieghghriod specified for satisfying the requirements,
without the applicant notifying the competent auityowith the same, the applicant shall be deemed t

have relinquished his application.

84. Rejection of application and appeal
(1) The decision of the competent authority refgghme issue of a license shall state the reasemnsftr.
(2) An appeal against the decision of refusal dieatb the Minister within a period not exceediifteen

days of the date of notification of the applicarerewith.

85. Particulars required from the licence holder
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Every license holder shall present to the competetitority within a period not exceeding one year,
proper statement specifying therein the numberarkers, the conditions of the work, the means afkwo
protection measures and any other particulars redyliy the Commissioner.

86. Assignment and transfer of a licence in case déath

(1) The license holder may assign his license yoatiner person; provided that the assignee shedgnt
an application, within fifteen days of the datdleé assignment agreement, for transferring thelgaidse
to his name, accompanied by the assignment agréemen

(2) In the case of the death of a license holdher persons in whom the factory vests shall noltiéy t
competent authority, within fifteen days of theadaf death, with their names and the name of their
authorized agent in accordance with the provisadrikis Act and shall carry out the procedure nsans
for the transfer of the license thereto within signths of the date of death.

87. Appointment of the industrial Safety Inspection

(1) For the purpose of implementation of the priavis of this Act, the competent authority shall @ipp
industrial safety inspectors.

(2) The competent authority shall have supervisieer all factories and other industrial operatisat
out in Schedule No. (1) hereto.

88. Powers of Industrial Safety Inspections

(1) For the purpose of this Act and the Regulatimasle thereunder, an Industrial Safety Inspectalt sh
have the power to enter the factory premises dwrimidking hours, by day or at night in order to iesp
inquire into accidents, examine the equipment aatérials, and take samples thereof or to verify any
other particulars, he thinks necessary.

(2) The factory owner, his agent, or his deputylgbenish the Industrial Safety Inspector with ik
particulars and information he requires.

89. The Central Advisory Committee for Industrial Safety

(1) There shall be established a committee to levkras “The Central Advisory Committee for
Industrial Safety” which shall have regional contegts under it in such districts as may be specified
the Minister.

(2) The Minister shall specify the functions andveos of the central Committee and of the regional
committees under it.

(3) The committee may constitute subcommitteethérstates and it may authorise any of its funstion
such subcommittees

90. Appointment of Industrial Safety Officers

(1) Every-factory owner employing not less tharaB@ not exceeding 150 employees shall appoint a
part-time Industrial Safety Officer, and if the noen of workers employed in the factory exceedsH&0
shall appoint a full-time Industrial Safety Officer

(2) The Commissioner may specify the qualificatiohtndustrial Safety officers.

91. Industrial Safety Committee
(1) There shall be established in every factoryninmber of workers wherein is 500 or more, an
Industrial Safety Committee which shall be congtitof the factory managers as Chairman, heads of

productive sections in the factory and two represeres of the workers trade union as memberslaad t
Industrial Safety officers shall be the referendhsreof.
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(2) The Industrial Safety Committee shall be resjida for planning the industrial safety policytire
factory and supervising the implementation thefe@fccordance with the provisions of this Act and
decisions made thereunder. The Committees shigfly tiee competent authority and the employer with
everything relating to industrial safety conditiomishin the factory and its recommendations in this
respect.

(3) The Industrial Committee shall hold a meetinglee occurrence of a serious accident or within a
week of the discovery of any occupational disease.

92. Reporting Accidents

When any accident occurs in any factory withinc¢barse of the daily work or as a result thereof: -

(a) Causes death of any worker; or

(b) Causes fire or explosion; or

(c) Causes a serious accident; or

(d) Disables any worker from performing his work fme or more days, the factory owner shall report
the same at the end of the day on which the acta=urs in the Form set out in Schedule No. (5¢tee

93. Medical Complexes

(1) The governor, in consultation with the MinistérHealth in the state, may order the establishiragén
medical complexes in industrial areas for mediezdtiment and supervision of workers in factories.

(2) The Order referred to in sub-section (1) shpdcify the establishment costs, financing theisesy
the functions and powers of the complexes. It alag include the rules and requirements, whichrensu
the efficient carrying out of the duties thereof.

95. Notification of workers about occupational dangrs

Every factory owner shall bring to the notice &f Workers the occupational dangers and the piiotect
means therefrom and shall take such precautionsagde necessary for the protection of his workers
against industrial accidents or from occupatiornsgases.

95. Training of workers

No factory owner shall assign any work to a wonlkelless he has received sufficient training theogin
unless such work is performed under the supervisi@aperson or persons of experience in such fiéld
work.

96. Duties of workers

(1) No worker employed in any factory shall perfaarmy work of such nature as may expose him or
others to danger. He shall have the benefit ahathns if protection provided for him.

(2) No worker shall intentionally damage or misos&terials, machinery, and other property of the
factory

97. Stopping factories and industrial operations
(1) The Commissioner may prohibit the operatioamy factory if, he is of the opinion that:-

(a) Any part of the passages, works or machineed irs any factory is in such a condition or so
constructed or positioned that it cannot be usékowt risk of bodily injury or injury to the healtif
workers therein, unless the same is repaired eglter moved so that such risk is removed,;

(b) Any industrial operation in the course of coetfun or anything being made in any factory isunts
state as may cause bodily injury or injury to tealth of workers therein, unless the factory owrees
taken the necessary measures for the removal afathger.

25



(2) The competent authority may prohibit the maotifee, modification, or finishing of any machinery
any other thing which is manufactured, modifiedinished locally if it is feared that it may causedily
injury to the health or workers in any factory ¢aqe of work.

98. Responsibility of the factory owner

Where any contravention of the provisions of this has been committed in any factory, the owner of
such factory shall be deemed responsible for cotimgisuch contravention unless he proves otherwise;
provided that where such contravention has beesechlly the breach of any person employed in the
factory of any of his duties, the owner of the ¢agtshall not be responsible for such contravenition
respect of such breach unless it is proved th#dilex to take all reasonable means to prevent such
breach.

PART XII: TRADE DISPUTE AND STAGES OF SETTLEMENT OF DISPUTES
99. Application of this chapter

This provisions of this chapter shall apply to emeade dispute which arises between one or more
employers and all their workmen or officials or ampup thereof whether members of a trade union or
not; provides that an employer shall not negotidte any group of employees whenever they are
represented by a lawful trade union save through am organization.

100. Immunity of Trade Unions from actions in tort

(1) No action shall be entertained against a traden or against any of its members or officials
whether such action is instituted by workmen or leygrs on behalf of themselves or all other members
of a trade union in respect of tort act allegetidee been committed by or on behalf of a traderunio

(2) Nothing in the provisions of sub-section (1alslabsolve from any civil or criminal liability wbh

may be incurred in accordance with the laws inddrcrespect of any act committed by a member or
official of the trade unions or federations in @tidn of the rights and property of trade unions or
federations.

101. Conspiracy in relation to a trade dispute

(1) No action shall be entertained in respect gfaat done pursuant to an agreement between two or
more persons if done in contemplation or instigattba trade dispute.

(2) Any activity which constituted an offense agsistate security, integrity or basic rules in adence
with the laws in force shall be an exception to-sabtion (1).

(3) For the purposes of this section an “offenseans any act which exposes the offender to peoflty
imprisonment whether absolutely or at the discretibthe Court.

102. Permanent official of the Government subjecta penalty.

Nothing in this Act shall be construed as exemptiogh disciplinary measures any permanent offiofal
the Government who breaks his duties in contengpiaif a trade dispute.

103. Immunity from actions for inducing breach of ontract

No action shall be instituted in the civil courtgainst any employer or employee because of hisgdariy
act in contemplation or furtherance of a trade utisp

104. Intimidation and annoyance

Nobody shall compel any person to do or refraimfisoing any act which such person has a legal t@ght
do or refrain from doing the same, through: -

(&) The use of violence, provocation, insultinghsperson and his wife or children or damaging his
property;

(b) Following such person about from place to place
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(c) Concerning any tools, clothes, or property advaeused by such person or depriving him of their
use;

(d) Watching or annoying any person at his homangrother place wherein he resides or on any road
leading to such home or place.

PART XIlll: STAGES OF SETTLEMENT OF DISPUTES
105. Negotiations

(2). In case of a trade dispute arising the pattighe dispute shall, within a period not excegdimo
weeks enter into amicable negotiations for settlgroésuch dispute; provided that period of nedmties
shall not exceed three weeks after the date of @mmement of negotiations; and provided further that
subject to agreement of the parties the periodegbtiations may be extended for an other two weeks
(2). The competent authority or any person actimgpis behalf may attend at negotiations of anydrad
dispute. He shall not take part in negotiationseday agreement of the negotiators.

(3) An agreement shall be drawn in three copiesesidoy the parties. Each party shall keep a cagy a
the third copy shall be sent to the competent aiiyhwithin 15 days after the date of signature.

106. Mediation

(2). In case of failure of the parties to the dispo reach an agreement for settlement of theutispnder
section 105, each party may, by himself or throhiglrepresentative, apply to the competent authdat
endeavor to settle the dispute amicably. An apptia shall specify the names of the parties to the
dispute or their representatives, their addressessubject and circumstances of the dispute, lzand t
names of the negotiators; provided that the nurabegpresentatives of each party shall not exclezbt
persons

(2) Whenever one of the parties to the disputeiepfibr intervention of the competent authority the
other party shall be bound by his intervention.

(3) If neither of the parties to the dispute appfier mediation, the competent authority may make a
decision to refer the dispute for mediation withobitaining their consent. The two parties shalbbend
by such decision.

107. The attendance of representatives of Ministef Finance at the mediation and negotiation
sittings

When any public institution and corporation in whibe government owns more than 50% is party to a
trade dispute, the Minister of Finance appointsmasentative for him to attend the mediation and
negotiation sittings

108. Condition of Application
108. If the employer submits the application itlsha signed by him or by his authorised agentit i
submitted by the workmen, it shall be submittedH®ypresident of the trade union to which they bglo
subject to approval of the executive committeehefttade union or half the number of the workmen or
officials if they have no trade union.
109. Function of the Competent Authority

The competent authority shall, within a period exteeding three weeks after the date on which he
receives an application, endeavour to settle autbspmicably guided by the information and document
presented by the parties to the dispute.
110. Amicable settlement of a dispute
If a dispute is amicably settled the competertiaritty and the representatives of the parties sigdi the

agreement reached. A copy shall be given to eatifem and the competent authority shall keep the
third copy. The agreements shall be binding orptéies during the period of its continuance ircéor
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111. The period of continuance in force of an agresent

The agreement shall provide for the period of dstmuance in force; provided that it shall notesd
three years unless the agreement deals with fixingages and working hours in which case such gderio
may extend to a period not exceeding five years.

112. Reference of the dispute to Arbitration

If the competent authority becomes unable toesattlispute amicably within the period referrethto
section 109 it shall refer the dispute to an aakiiin tribunal without the approval of the partieshe
dispute; for determination whenever it deems iessary.

113. Constitution of the Arbitration Tribunal

(1) The competent authority shall, by a decisiomlenby him, constitute an arbitration tribunal atofes:
(&) Ajudge whose grade is not less than Provindgg, to be nominated by the Chief Justice in thie s
as Chairman;

(b) In case of private sector an employer who leasamnection with the dispute to be nominated ley th
employer; in case of public sector a representativdinster of finances as Member;

(c) arepresentative of a trade union which hadirext connection with the subject of the dispotée
nominated by the trade union party to the dispatmamber;

(d) arepresentative of the Ministry of Manpowemnamber;

(e) a person experienced in industrial relations)amsber .

(2) Subject to subsection (1) and in cases wheygabhlic institution and corporation in which the
government own more than 50% of its shares par&yttade dispute concerning the conditions of servi
of workers, the Minister of Finance appoints a espntative in arbitration tribunal and in casetedéral
public institution and corporation the competenteyoor appoints a representative for him in arbara
tribunal
114. The first session of the Arbitration tribunaland quorum
(1) The Chairman of an arbitration tribunal shaithin a period not exceeding one week from the d¥t
reference of the dispute to arbitration, fix a datehearing thereof.
(2) Presence of four members including the Chairsteall constitute a quorum of an arbitration triun
115. The period for settlement of a dispute

An arbitration tribunal shall consider and decidéispute referred thereto within a period not exagg
four weeks after the date of reference to arbaratind the Chairman of an arbitration tribunal may
require the competent authority to extent the pefio settlement of a dispute not exceeding fouekse
116. Powers of the Arbitration Tribunal
An arbitration tribunal shall have powers to summgtmesses, administer an oath to them, compel them
to produce documents and books which it deems sageto pursue, summon experts, move to the places
of work and to take all necessary measures whiablernit to determine the dispute without adhermg t
the means of proof applicable in the civil courts.
117. Appearance of Advocates and consultants
A party to a dispute may engage an advocate t@sept him before an arbitration tribunal.

118. The laws to be applied by Arbitration Tribunal

An arbitration tribunal shall apply the laws irrde, and may in so doing resort to custom and the
principles of equity in accordance with the genex@nomic and social conditions in the area.

119. Award
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An arbitration tribunal shall make its awards adiog to the opinion of the majority. A dissenting
opinion may be given and its reasons shown.

120. The Award shall be binding

(1) An award of an arbitration tribunal shall bedi and shall not be challenged in any way whatsioev
(2) The Chairman of an arbitration tribunal shaitify the parties to the dispute of the award aivé g
them a copy thereof. He shall send a copy of War@ with all the documents relating to the dispgote
the Commissioner to be kept by him. He shall gixeacts thereof to those concerned.

121. Residence expenses of the representatives ofkmen and unions

In case an award is made in favour of workmerciafs or unions the arbitration tribunal shall dhitine
employer to pay the expenses it decides to medtdahsportation and residence expenses borne by
representative of workmen, officials or unions.

122. Rectification or amendment of an award

The competent authority or any of the parties diispute may request the arbitration tribunal tplaix
any matter of confusion or vagueness appearing emard and make a decision in respect thereoé Th
arbitration tribunal shall make its decision aftethearing the parties to the dispute or withouihgo.
The subsequent award it makes shall be deemed emdament of its first award.

123. Remuneration of the Chairman and Members of airbitration Tribunal

The Minister shall determine the remuneration ef@hairman and members of an arbitration tribundl a
the manner of their payment.

124. Stoppage of work or closure of place of workrphibited

Workmen and officials are prohibited from stoppaf&ork, whether total or partial and no employer
shall close up the place of work whether totallyartially by reason of a trade dispute in thediaihg
cases: -

a) Before entering into negotiations;

b) Immediately after any party applies for mediatio

¢) During mediation proceeding;

d) Immediately after the decision of the Ministerttoe Commissioner to refer a dispute to arbitrgtio
e) During arbitration proceedings;

f)  After making and announcing the decision of &hnlitration tribunal.

PART XIV: GENERAL PROVISIONS

125. Amendment of schedules

The Minster may, by an order published in the Gazaake any Amendment in schedules hereto
126. Penalties

(1) Without prejudice to any more severe penalbvjated for in any other law, any person shall be
punished with imprisonment for a term not exceedimngnonths or with fine or with both who: -

(a) Causes or takes steps to incorporate any wndoignation in the worker’s record of service with
intention to defraud or causes or permits the defgayment of the worker’s entitlements depending
that record knowing of such fraud; or

(b) Provides or permits the introduction of anyimhation or documents to the competent authority
knowing that it is not correct.

(2) It shall be deemed an offence if any contraeendr abstention of the implementation of anytef t

provisions of this Act or the provisions of any erar regulations or rules made thereunder is pabig
where a certain punishment is not provided for urlis Act or any other law, with imprisonment for
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term not exceeding six months or with both andaisecof repetition of the contravention the fine rbay
to doubled.

‘(3) The competent Court may order that a parteffine be paid to the injured person.

127. Power to make regulations

The Minister may make the necessary regulationgriptementation of the objects of this Act.
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SCHEDULE NO (1)

FACTORIES AND INDUSTRIAL OPERATIONS

(See Section 75)

1. Factories

2. Electrical works.

3. Building operations which are carried out oroenmercial basis or business conducted for the
purpose of a commercial or industrial scheme. Sdme includes construction, demolishing, alteration
repairing, or maintenance of premises or preparatior laying the foundations of a building such as
making of barricades or excavation and other can8tm works including paving and macadamizing
roads.

4. Works and operations done in ships or streamehsding any warehouse of the owners of such ships
or steamers and docks supervisors, or for purpgesein mechanical power is used such as the
operations of loading or unloading, or supplying ahip with fuel in the docks or harbor and aldo al
machinery used in such operations Machinery indwad®g gangway or ladder used by any person to load,
unload, supply ships with fuel or otherwise.

5. Loading, unloading, laying and transport of googerations or any other operations inside oraeits
the warehouse or place of storage thereof whiclt@nducted on commercial basis or conducting
business or for the purpose of a commercial orstréid scheme.

6. Agricultural and forestry works and the like.

7. Mining and quarries works.

8. Land, sea, river or air transport works.

9. Office, shops or places of amusement works hadike.

10. Occupational health works.
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SCHEDULE NO. (2)

APPLICATION FOR REGISTRATION

Section 76 of Labour Act 1997

With respect to the registration of the factory eingection 76 of the Labour Act. 1997.

Name of the factory owner.............cooveii i,

Address of the Factory...........cooeiviii i,

Site of the factory..........cooe v

Economic and Industrial activity.................ccovveeeeenn.

Type of machinery...........ccooieii i

Where boilers or pressure receptacles are tisem, shall be stated therein:-

oukrwNE

(@ Men...................
(b) Women...............
(c) Infants:-

() Males............
(i) Females...........
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SCHEDULE NO (3)

FACTORY CERTIFICATE OF REGISTRATION

Name of the Factory.........................

Name of the Factory owner.................

Address of the Factory......................

Site of the factory........................

Date of establishing the factory.............

Registration number of establishment of thediact. ...,
Date of iSSUE.......veviiiie i,

Nogakwbhr

Signature

Commissioner of Labour
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SCHEDULE NO (4)

Application for license for building a factory oxtensions in a factory in accordance with sectioroB
the Labor Act. 1997.

1. Name of the factory owner.............cccoceveeevnnn.

2. Name and address of the Factory........................

3. Economic and Industrial activity.........................

4. Number of the Plot................. Block................

5. Building materials used in:-

(@) Floors......ccovvviiviiii i
(byWalls........cccovvvviii i,

(C) ROOFS...ccviviiiii i

6. The types of machinery used in the factory:-
(@) Are they run by electricity?

(b) Are they run by diesel?

(c) Are they run by steam?

(d) Whether run manually?

7. Are steam boilers and pressure receptacles iisedstate their:-

(@ Number.........ccoo i
(b) Serial NO.......ccevveveiiii e,
(C) Pressure.......ccccevevviieennnnnnnn,
(d) Date of manufacture.................
8. Storage:-

(a) Chemical substances;
(b) Organic substances;
(c) Other waste.

Workers employed.

Stages Men Women Infants Total
1St

2nd

3I’d

Date..........covvvnns Signature of Factory owner...............
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SCHEDULE NO.5
REPORT OF AN ACCIDENT
In accordance with section 92 of the Labour A9

Name of the factory owner...............ooooii i,
AAIESS. ..
Economic activity...........ccooieiii i
Date of accident............oooviiiii i,

State whether the machine is operated by mecdigmdwer at the time of

= (oo [0 <1 | PO

9.

State briefly how the accident occurred...........................

10. Particulars of injured person or persons:
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SCHEDULE NO. (6)

OCCUPATIONAL DISEASES

TYPE OF DISEASE

OPERATION AND WORKS CAUSING IT

1. Lung disease caused by Inhalation of dust or sandilfrosis).

(a) Silicosis: Any occupation involving exposure to silica dusbther substance which contains more
than 5 percent of silica;

(b) Asbestosis:Any work in mining, quarrying, engraving, stone sing, stone grinding, polishing of
metals with sand or any other work involving thensaexposure, or exposure to asbestos dust to an
extend that causes such disease;

(c) sinosis: All industries and works wherein the workers arpased to cotton dust to an extent that
causes the disease such as spinning, ginning aadngendustries;

(d) BagasosisAll industries and works wherein the workers arpased to sugar cane dust to the extent
that such disease is caused as working in sugaeriefs.

2. Pulmonary dust disease. Inhalation of sand or dusiccompanied by pulmonary tuberculosis;
provided that the pulmonary dust disease is the oginal cause of the tuberculosis infection:
Industries wherein the workers are exposed to sandist containing silica.

3. Poisoning by lead in the extract or compound threof: Any occupation involving the use of, or
handling lead or lead compounds or substancesioorgdead. This includes:-

(a) Lead extract;

(b) Work in metals containing lead or galvanized lead;

(c) Manufacture of used lead alloy;

(d) Making of any articles out of lead alloy or mixtuthereof;
(e) The use of lead in the manufacture of polygrapidyical instrument for making copies out of
originals;

(f) Manufacture of lead compounds;

(g) Manufacture or repair of acid lead accumulators;

(h) Preparation or use of glaze containing lead,;

(i) Lead filing or glass glue containing lead;

(i) Any other occupation involving use of lead or itsrpounds.

4. Poisoning by arsenic and its complications such aurotic tremors, kidney and liver
physiological tremors, Dermatitis and other diseaseand complications resulting from poisoning by
arsenic: Any work involving the use or handling of arsents compounds or substances containing it or
any occupation involving exposure to fumes or vaperof arsenic or its compounds or any substance
containing it. This includes processes where &samits compounds is generated or work in the
manufacture of arsenic or its compounds.

5. Poisoning by chrome, ulceration and other diseasesulting from work in chrome metal or its
compounds: Any work involving preparation or generation, wséhandling of chrome substance
containing it.

6. Poisoning by Nickel; its compounds or derivatives:Any work involving preparation or generation,
use or handling of Nickel or its compounds. Thidudes exposure to Nickel carbonyl gas.

7. Poisoning by manganese, its compounds or derivatise Any work involving the use of or handling
manganese, its compounds or substances contairingmy work involving exposure to manganese
fumes, dust, its compounds or any substances oamgat. This includes work in extraction, prepioa,
crushing or packing manganese or its compounds.

8. Corneal Ulceration, skin inflammation or Ulceration, malignant skin diseases caused by asphalt,
mineral oil, paraffin oil, compounds, products or by products of the above mentioned substances:
Any occupation involving extraction use, generatorwork in such substances, their compounds or
derivatives or exposure to their fumes or dust.

9. Dermatitis, skin inflammation or ulceration resulting from dusts or liquids: Cement works,
building by cement or exposure thereto, sievingmindng of cement. Work in or the use of sievirg o
mixing of turpentine and its derivatives, glazirfgcarnet or synthetic paint. Work in the produntiaf or
using of alkaline salts, and work involving prodsiot any other work from which such diseases may
arise.
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10.Fibrosis of the lens cornea resulting from exposurto excessive heat or glazeAny work which
involves continuous exposure to glaze or radiagioitted from melting glass, hot metals, melting atwet
or exposure to excessive heat or glaze that malyttefibrosis of the eye or defective vision.
11.Poisoning by carbon Monoxide: Any work involving exposure to carbon monoxidehis includes
processes of its preparation, use or generatiotttedvhich is produced in garages, brick and lime
burning.

12.Poisoning by carbon Dioxide: Any work involving preparation generation or himgl of carbon
dioxide or exposure to the fumes or vapors pounsaioing it.

13.Poisoning by mercury or its compound, derivatives oad-mixtures: Any work involving the use
the of or handling mercury or its compounds or sulystance containing it or any work involving
exposure to mercury dust, vapor compounds or aautes containing it. This includes handling of
mercury as a raw material, mercury industriesoc@mpounds, the manufacture of measuring and
laboratory instruments, raw material necessaryrfaking hot mercury glaze, the use of mercury spraye
in the manufacture of electrical lamps. The mactui®@ of explosives containing mercury.
14.Poisoning by phosphorous or its compound or resulig ad-mixtures: Any work involving the use
of or handling phosphorous or its compounds oretaunce containing it or any occupation involving
exposure to phosphorous fumes, dust or its commoondny substance containing it.

15.Poisoning by sulfur or its gaseous compounds or relting ad-mixtures: Any work involving the
use or handling of sulfur or its compounds or amyssances containing it or any work involving exjres
to sulfur, fumes or its compounds or any subst&ocgaining it, including any gaseous or non-gaseous
exposure to sulfur.

16.Poisoning by benzene or similar substances or destives of nitrogen, ammonia and
pathological admixtures: Any work involving the extraction, use handlinguching, preparation,
discharge or benefit by benzene or similar substsaod derivatives of nitrogen (azote) and ammonia
exposure to its fumes or dust.

17.Poisoning by derivatives of hydrocarbons (type A):Any work involving extraction or use of
hydrocarbon salts (Type A) or similar substancedesivatives.

18.Poisoning by Carbon Tetrachloride: Any work involving extraction use or handlingazrbon
tetrachloride or any work involving exposure to &sror vapors containing it. This includes work in
painting, varnishing and synthetic fabrics.

19.Poisoning by Carbon Disulfide: Any work involving extraction, preparation, usehandling of
carbon disulfide or the exposure to its fumes ardpors containing it.

20.Poisoning by methyl Bromide: Any work involving use or handling of methyl bria or exposure
to its fumes or vapors. This includes fumigatimsgecticides and dockworkers who are exposed $o thi
gas.

21.Poisoning by Sulfuric Acid: Any work involving preparation or handling of &ulic acid or exposure
to its fumes or to vapors containing it. This udes battery workers, glass factories and labgrator
workers.

22.0nset of systems caused by:- (a) Radium or astive compounds (Radium): (b) lonizing: Any
work involving exposure to radium or any radioaetsubstance. Rays or ionized radium e.g. workers i
radio-isotope-treatment, workers in X-rays and ¢hesposed to ionized radiation.

23.Depression, sickness, affection of bones, muscbr joints caused by compressed air: Any work
involving exposure to air compressed by artificre@thods to an extent that causes such disease.

24. Anthrax: Any work involving handling of anthrax infected arals or handling the shipping or
transportation of carcasses, skin, hides, horreydg) including unloading and transport of such by-
products.

25. Anxiety Sclerosis compensation neurosisAny work and industries involving symptoms arising
from such hazards.

26.Poisoning by Sulfur Dioxide: Anywork involving the use, handling or preparatiorsoffur dioxide
or exposure to its fumes or vapors containing'his includes car repairing workshop, pesticides an
artificial fertilizers.
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